It's strange that the society of radiographers (SOR) has not shown any support towards its membership of agency workers over the current HMRC and NHS improvement plans. 
Today I received April’s addition of my society of radiographers magazine, SOR, which is blatantly ignoring the elephant in the room with regards to changes forced on agency workers. I rushed through the pages expecting to see some support for its membership of agency staff. They could help and support agency radiographers in so many aspects of the current changes even by joining forces with the Nurses society. The Nurses society have overturned the current change to employed workers who top up their pay with additional agency shifts.
Employed radiographers and nurses share the same pay bands. If nurses are facing financial hardship radiographers and other allied health professionals will be too. This is probably why the bill for agency staff has escalated over the years. 
My theory is that equivalently educated non-clinical staff are better paid than clinical staff. However, clinical staff are caught in a cat and mouse scenario which involves them being seen to be doing a caring role for their own financial gain rather than the need to help others. This was evident in the Junior doctors pay campaign. The JDr’s blamed the shift changes that accompanied their pay cut rather than the pay decrease. Throughout the campaign, they constantly said, “it’s not about the pay” which in my opinion was wrong. It was about the pay and to people on the inside the words “its not about the pay” was a gut churning lie!   
The Junior Drs had a chance, a public forum, to highlight the inequality in pay for clinical staff – instead they played politics and protected themselves leaving the rest of us high and dry with little money to live on.
Here’s my example of clinical and non-clinical pay inequality. Look at band 5 and the “Possible roles at band 5”
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Under band 5 we have several clinical occupations including adult nurse, diagnostic radiographer and midwife. We also have some none clinical occupations which are practice manager and ICT test analyst.
I got this information from the Health Education England website and took a screen shot of their opening statement. The above are pay bands from April 2017.
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Then I checked on NHS jobs that the pay bands where as stated on the health careers website.
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These are current jobs and the searches were carried out on the 03/04/2017. Everything seems correct for Adult nurses. I’m not sure an adult nurse could become a band 7 (reference to the quote in picture above) without taking on considerable responsibility far out weighing the none banded roles of her equivalent senior none clinical employee.
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 All correct for midwives, they are definitely paid band 5.
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So far so good for radiographers the health careers website is, so far, correct just need to check the non-clinical jobs.
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There is no band 5 pay scales mentioned in these comparable non-clinical roles. It’s my belief that job roles like this are the reason the NHS is in trouble financially. Clinical staff take pay cut after pay cut. When I first trained as a mammographer I trained at band 6 and qualified at band 7. As I’ve written in other blogs but now training mammographers are a band 5 and qualified at a band 6. This is a £10K pay cut. The job hasn’t changed nothing has been merged so what justifies the cuts? The NHS breast screening programme has not gotten any smaller in fact it has grown with the recent age extension. It’s not just my field that has had a wage shrinkage its clinical roles across all fields. 
It’s shocking to think that after gaining a degree and possibly a post graduate certificate you are working on a par with an employee of Lidl. The responsibility we have and the work we do has far higher risks not only to the patient but ourselves too. Although most of us do this role because we are caring and compassionate – we are also intelligent individuals who could have applied ourselves to any degree course with much success and far greater prospects than what we are experiencing now.
[bookmark: _GoBack]Although we are grateful to the Nurses union for being the only union to through its weight behind an already stretched workforce – isn’t it time that the unions combined to jointly campaign for professional clinical institutions to stop their membership living in society on the edge of poverty.   
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Staff Nurse - Adult (Band 5) Add to favourites
Corporate

The Newcastle upon Tyne Hospitals NHS Foundation Trust, Generic Nurse Recruitment, Newcastle upon
Tyne

Would you like to work for a Trust where you can be proud of the contribution you make to delivering high
quality healthcare with a personal touch, come and join a Trust which recognises the contribution our Nursing,
Midvifery and Operating Department Practitioners make. and values the work they

Salary: £21.909 to £28,462 pro rata, per annum Closing Date: 16/0412017

Posted: 23/03/2017 Staff Group: Nursing & Midvifery Registered
Job Type: Permanent Job Ref: 317-2017-SNA-APR
Pre-Registration Adult Staff Nurse - Qualifying in 2017 Add fo favourites
Medicine

St Helens and Knowsley Teaching Hospitals NHS Trust, Prescot
ARE YOU A STUDENT ADULT NURSE QUALIFYING IN 2017 If y
nursing career vith us has never been more rewarding, in a Trust offi
Hospitals ‘one of the best performing Trusts in the NHS'. We are a

then we would like to hear from youl A
ly named by the Chief Inspector of

Salary: £21.909 per annum Closing Date: 30/04/2017

Posted: 23(02/2017 Staff Group: Nursing & Midwifery Registered
Job Type: Pemmanent Job Ref: 409-SN637133

Registered Nurse (Adult) Add to favourites
General Acute

Derby Teaching Hospitals NHS Foundation Trust, Various, Derby

Registered Nurse - Adult Permanent (Full time/Part Time) Vacancies In recent years the Trust has achieved
high standards which have put it among the cleanest and safest hospitals in the country. The latest national
inpatient survey puts us in the top 20% of hospitals with high standards for

Salary: £21.909 - £28.462 pro rat Closing Date: See advert
Posted: 21/1012016 Staff Group: Nursing & Midvifery Registered
Job Type: Permanent Job Ref: 320-PLD-RNA-9998
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Midwife Add to favourites
Maternity

East Cheshire NHS Trust, Macclesfield, District General Hospital, Victoria Road, Macclesfield, Cheshire
An opportunity has arisen for a midwife on a temporary fixed term contract for 3 months to cover Matermity
leave this may be extened for a longer period. Experience will be available on the matermity and labour ward. A
fullinduction package will be offered. Closing date: 14th April 2017.

Salary: £21.909 to £28,462 Per annum pro rata Closing Date: 14/0412017
Posted: 31/03/2017 Staff Group: Nursing & Midvifery Registered
Job Type: Fixed term Job Ref: 209-A-16-28133

Midwife Add to favourites
Maternity

Countess of Chester Hospital NHS Foundation Trust, Chester
Midwives- Hospital based initally Qualified Band 5 as of May 2017 or before. Hours of work: Various hours -
Permanent and Temporary hours available Opportunity for qualiied band 5 midwives as of May 2017 to join this
forward thinking maternity unit. These posts

Salary: £21.909 to £28,462 pa pro rata Closing Date: 19/0412017
Posted: 30/03/2017 Staff Group: Nursing & Midvifery Registered
Job Type: Permanent Job Ref: 210-V06330-388

Midwife Add to favourites
Maternity

Oxford University Hospitals NHS Foundation Trust, John Radcliffe, Oxford
Hospital and Community Midwives Band 5/6 (Depending on experience) We are looking to recruit innovative
midwives who are passionate about promoting normality and are dedicated to providing evidence based care.
We are a busy service which provides care for over 8,400 women and their families

Salary: £21.909-£35.225
Posted: 28/03/2017 Staff Group: Nursing & Midvifery Registered
Job Type: Permanent Job Ref: 321-HW:MID-GRAD17
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Radiographer Add to favourites
Imaging

University Hospitals of North Midlands NHS Trust, Royal Stoke University Hospital, Stoke-on-Trent
Are you a Student Diagnostic Radiographer who is due to qualify in 2017 or a Qualified Radiographer looking for
anew challenge? We're offering fantastic opportunities for Qualified Radiographers looking for a new challenge
orfinal year student radiographers to secure a permanent

Salary: £21909 to £28,462 per ann Closing Date: 09/0412017
Posted: 23/03/2017 Staff Group: Allied Health Professionals
Job Type: Permanent Job Ref: 205-A-16-52269-D
Radiographer Add to favourites
Radiation Safety

Hywel Dda University Health Board, Bronglais General Hospital, Aberystwyth
HYWEL DDA ULHB Bronglais Hospital RADIOLOGY DEPARTMENT Radiographer Band 5/6 (Depending on
‘experience) 37.5 Hours weekly Located in Aberystwyth in mid west Wales. Bronglais Hospital is one of the
smallest acute DGH' in the UK however this does not stop us from being

Salary: £21.909 to £35,225 per annum Closing Date: 10/0412017
Posted: 27/03/2017 Staff Group: Allied Health Professionals
Job Type: Permanent Job Ref: 100-AHP035-0317
Radiographer Add to favourites
Imaging

University Hospitals of North Midlands NHS Trust, County Hosy
“**Previous applicants need not apply*** An exciting opportunity has arisen for an, enthusiastic and capable
Radiographer to join the small but fiendly General X-Ray team at County Hospital on a fullor part time basis
This post is suitable for a newly qualified Radiographer . The

Salary: £21,909 to £28,462 pa Closing Date: 11/04/2017
Posted: 30/032017 Staff Group: Alied Health Professionals
Job Type: Permanent Job Ref: 205-A-16-52269E
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Job Type: Permanent

PRACTICE MANAGER
General Practice

Add to favourites

Central Advertising - General Practitioners, GODALMING

Practice Manager Binscombe Medical Centre Godalming, Surrey £ Competitive We are looking for a highly
motivated and enthusiastic individual to lead our team of dedicated staff in the delivery of excellent primary
care GP services. W are a 7 partner GMS training practice with 10500

Competitive
: 1310312017
Pemanent

Closing Date: 07/0412017
Staff Group: Administrative & Clerical
Job Ref: J180-A-17-133301

Experienced Practice Manager
General Practice

Add to favourites

Central Advertising - General Practitioners, London

Experienced Practice Manager The St. James Practice, Walthamstow, is a large medical practice in the centre
of Walthamstow serving over 14,000 patients. We are now seeking a fulltime Practice Manager to support the
Partners in further developing our business. You will be an experienced

Salary: Depending on experience
Posted: 23/02/2017
Job Type: Permanent

Closing Date: 31/05/2017
Staff Group: Medical & Dental
Job Ref: J180-A-17-130671

Practice Manager/Business Manager
Administration

Add to favourites

Central Advertising - General Practitioners, Stourbridge
Wordsley Green Surgery are looking for a full time Practice Manager - To provide leadership and management
skill to enable the practice to meet its agreed aims and objectives

Negotiable
: 230032017

Permanent

Closing Date: See advert
Staff Group: Administrative & Clerical
Job Ref: J180-A-17-135918

tant Practice Manager
General Practice

Add to favourites

GP Practices - Betsi Cadwaladr University Health Board, Buckley

Marches Medical Practice ASSISTANT PRACTICE MANAGER 83 Main Road. Broughton & 46 Mill Lane.
Buckley Due to the upcoming retirement of one of our managers we are looking for an Assistant Practice
Manager with energy and enthusiasm, who has motivation and vision to adapt to the challenges of a

Salary: Depending on experience
Posted: 31/03/2017
Job Type: Permanent

Closing Date: 14/0412017
Staff Group: Administrative & Clerical
Job Ref: 050-GP022-0317





